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TOPICS FOR THE ADMISSION TO DOCTORAL STUDIES

TOPIC 1: Exploring Gender Roles in Agricultural Decisions and Productivity for Sustainable

Development

Contents / Main aspects to be considered - to be adapted/ completed/ deleted

7. Gender-Based Roles and Responsibilities in Agriculture
2. Decision-Making Power and Access to Resources
3. Impact on Agricultural Productivity and Sustainable Outcomes
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TOPIC 2: Impact of women leadership on corporate governance

Contents / Main aspects to be considered - fo be adapted/ completed/ deleted
1. Representation and participation of women in corporate leadership

2. Influence on governance practices and decision-making

3. Organizational performance and sustainability outcomes
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